
DATE / /

RIDGE PLAZA (DAVIE)   MARKETPLACE CINEMA (ORANGE CITY)    ALOMA CINEMA GRILL (WINTER PARK) 

Name   
 Last, First, Middle Initial

Home Telephone Number ( )    Cell Number ( )  
 Area Code Area Code

Present Address   
 No.  Street Apt.

   
 City State ZIP

Are you under 16 years old? YES  NO    If yes, are you able to provide a work permit? YES  NO 

If you are offered a position with us, you will be required to submit proof of your authorization to work in the United States.

Position applied for  Rate of pay expected $  per week

Are you applying for Full-time  or Part-time  work. If part-time, specify days and hours: 

Have you previously been employed in a movie theatre? YES  NO   If YES, what company?  

If your application is considered favorably, on what date will you be available for work? / /

Have you ever been bonded? YES  NO  if YES, when? / /  By whom 

THIS APPLICATION IS CURRENT FOR THIRTY DAYS - PLEASE PRINT CLEARLY

Liebe Entertainment Group prohibits discrimination in employment, including discrimination proscribed by State and Federal laws.

LEG-098 Rev (5/30/10) PLEASE COMPLETE REVERSE SIDE

    Circle Year Did You School Name and Address of School  Course of Study
 Completed  Graduate

 List Degree

 High 1 2 3 4
 YES 

      NO 

 College 1 2 3 4
 YES 

      NO 

 Other 1 2 3 4
 YES 

 (Specify)     NO 

Record of Education

Have you any other experience or skills which you feel qualify you for service with the Company? 

APPLICATION FOR EMPLOYMENT

CHECK THEATRE YOU ARE APPLYING FOR



I hereby give Liebe Entertainment Group the right to make a thorough investigation of my past employment, education, and activities and I 
release from all liability all persons, companies, and corporations supplying such information. I also release Liebe Entertainment Group from 
any liability which might result from making such investigation. I understand that any false answer or statements or implications made by me 
in this application or other required documents shall be considered suffi cient cause for denial of employment or discharge.

I understand that nothing contained in this employment application or in the granting of an interview creates a contract between Liebe 
Entertainment Group and myself for either employment of for the providing of any benefi t. No representative of Liebe Entertainment Group 
has made any promises to me regarding my employment. If an employment relationship is established, I will be an at-will employee and my 
employment may be terminated at any time, for any reason by Liebe Entertainment Group or me. This employment relationship cannot be 
altered except in a writing signed by the President of Liebe Entertainment Group.

Date / /  Signature of Applicant 

List below all employment or signifi cant volunteer work beginning with your most recent experience

 Name and Address of Company From To 
Describe in detail the work you did

 Last
 and Type of Business Mo. Yr. Mo. Yr.  Salary

Reason for Leaving Name of Supervisor

  /   / 1

Reason for Leaving Name of Supervisor
2

Reason for Leaving Name of Supervisor
3

 Name and Address of Company From To 
Describe in detail the work you did

 Last
 and Type of Business Mo. Yr. Mo. Yr.  Salary

 Name and Address of Company From To 
Describe in detail the work you did

 Last
 and Type of Business Mo. Yr. Mo. Yr.  Salary

FOR EMPLOYEES IN THE STATE OF MARYLAND - UNDER MARYLAND LAW AN EMPLOYER MAY NOT REQUIRE OR DEMAND 
ANY APPLICANT FOR EMPLOYMENT OR PROSPECTIVE EMPLOYMENT OR ANY EMPLOYEE TO SUBMIT TO OR TAKE A 
POLYGRAPH, LIE DETECTOR, OR SIMILAR TEST OR EXAMINATION AS A CONDITION OF EMPLOYMENT OR CONTINUED 
EMPLOYMENT. ANY EMPLOYER WHO VIOLATES THIS PROVISION IS GUILTY OF A MISDEMEANOR AND SUBJECT TO A FINE 
NOT TO EXCEED $100.

Date / /  Signature of Applicant 

RWT-098 Rev (5/26/03)

To Be Completed By Manager

Was the applicant interviewed?  YES  NO    Date of Interview / /

FOR EMPLOYEES IN THE COMMONWEALTH OF MASSACHUSETTS - IT IS UNLAWFUL IN MASSACHUSETTS TO REQUIRE OR 
ADMINISTER A LIE DETECTOR TEST AS A CONDITION OF EMPLOYMENT OR CONTINUED EMPLOYMENT AN EMPLOYER WHO 
VIOLATES THIS LAW SHALL BE SUBJECT TO CRIMINAL PENALTIES AND CIVIL LIABILITY. 

  /   / 

  /   / 


